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Human Rights
Principle 1: Businesses should support and respect the protection of interna-

tionally proclaimed human rights; and

Principle 2: make sure that they are not complicit in human rights abuses. 

Labor
Principle 3: Businesses should uphold the freedom of association and the 

effective recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labor;

Principle 5: the effective abolition of child labor; and

Principle 6: the elimination of discrimination in respect of employment and 
occupation.

Environment
Principle 7: Businesses should support a precautionary approach to environ-

mental challenges;

Principle 8: undertake initiatives to promote greater environmental respon-
sibility; and

Principle 9: encourage the development and diffusion of environmentally 
friendly technologies.

Anti-corruption
Principle 10: Businesses should work against corruption in all its forms, in-

cluding extortion and bribery. 

The Ten Principles of the UN Global Compact

A socially responsible investing (SRI) index is a stock index which looks at CSR as 
important evaluation criteria in addition to fi nancial aspects. As of April 1, 2016, 
OKI is a stock in the Morningstar Socially Responsible Investing Index (MS-SRI)*. 

Status of our SRI Index Inclusion

The OKI Group’s initiatives of corporate social responsibility (CSR) focus on contributing to the improve-
ment of the quality of life for people around the world through sound corporate activities based on our 
corporate philosophy. True to the company’s enterprising spirit, our employees always take on new chal-
lenges and carry out corporate activities with sincerity. This is our response to the trust our stakeholders 
place in us.

Foundation of CSR at the OKI Group Participation in the United Nations Global Compact

The OKI Group, as described in its corporate philosophy, 
aims at contributing to people around the world through its 
core business, namely the provision of products and services 
that can serve the development of the information age. What 
underlies the Group’s CSR initiatives is our commitment to 
the pursuit and fulfi llment of this idea.
 Committed to CSR, OKI established the OKI Group 
Charter of Corporate Conduct as a statement of values that 
OKI Group companies need to share for the entire Group to 
fulfi ll its social responsibilities in accordance with the corpo-
rate philosophy. In addition, in accordance with the Charter, 
OKI set up the OKI Group Code of Conduct to be conformed 
to by all OKI executive offi cers and employees. This Code of 
Conduct has been adopted across all Group companies and 
incorporated into OKI’s educational programs. 
 We will further strengthen contributions from our core busi-
ness as we reconfi rm the social responsibilities the OKI Group 
ought to fulfi ll in light of both international norms such as our 
support for the United Nations Global Compact and adoption 
of ISO26000, an internationally recognized standard for social 
responsibility and the trust our stakeholders place in us.

In May 2010, OKI signed the United Nations Global Compact 
to declare its support for the Compact. It also became a mem-
ber of the Global Compact Network 
Japan, which is a local network in 
Japan. The OKI Group supports the 
Global Compact’s 10 principles in the 
areas of human rights, labor, environ-
ment, and anti-corruption, and will 
work to contribute to creating a sus-
tainable society.

OKI GROUP’S CSR

* The Morningstar Socially Responsible Investment Index (MS-SRI) is the fi rst socially responsible investment index in Japan. Morningstar Japan K.K. selects 150 
companies from among approximately 3,600 listed companies in Japan by assessing their social responsibility, and converts their stock prices into the index.

コーポレート・ガバナンス

Social Responsibilities
in Business

Compliance
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Contributing to the Improvement of the Quality of Life
for People around the World

CSR Initiatives by the OKI Group




